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UNITED STATES BANKRUPTCY COURT - ; ! ) = f j {1’)
EASTERN DISTRICT OF MICHIGAN

SOUTHERN DIVISION
26l &PR -b P 12: 58
In re: Bankruptcy Case No. 13-53846U.S. BAARUPTCY COURT
. N gL El'(D' MICHIGAN-DETROIT
City of Detroit, Michigan Honorable Thomas J. Tucker
Debtor. Chapter 9

CLAIMANT, JANICE CLARKE’S (CLAIM #3467) OBJECTION TO DEBTOR CITY
OF DETROIT’S THIRTY-SEVENTH OMNIBUS OBJECTION TO CERTAIN CLAIMS

I, Janice Clarke, who filed Claim #3467, do hereby OBJECT to this honorable
court granting Debtor City of Detroit’s Thirty-Seventh Omnibus Objection to
certain claims for the reason that I have included sufficient documentation to

ascertain the validity of my claim as attached in Exhibit 1.

Qonice 8. Chaske

(faimant’s Name

13-53846-tjt Doc 11044 Filed 04/06/16 Entered 04/06/16 13:06:23 Page 1 of 22



,\‘:'l .

13-53846-t Doc 11044 Filed 04/06/16 Entered 04/06/16 13:06:23 Page 2 of 22

!
q .
I



-

.t

I3

B10 (Official Form 10) (04/13)

UNITED STATES BANKRUPTCY COURT PROOF OF CLAIM
Name of Debtor: Case Number:
Clty of Detrok, Michigan 1353848 F l L E D
FEB 2 1 2014

NOTE: Do not use this form to make a claim for an administrative expense that arises afier the bankruptcy filing. You
may flle a request for payment of an administrative expense according to 11 U.S.C § 503.

[ 1. Amount of Claim s of Date Case Filed: s ?"o"j QO0. 00

Nn:rc of Creditor ‘(the person or nlh:u_' catity o whom the debior owes money or property): USF;&%;?B);%;“
anC L. C arfe. COURT USE ONLY

Name and address where notices should besent. -] O Check this box l!‘ this claim amends o

186Ls Gains bero ugh previously filed claim.

Detroit, M 4gra3 Court Claim Nambers

: ([ known)
: 1 .
T‘-’"gho;w"m:"“ 10-00 o JﬁC/a.r—ke. J_C.Q gﬁ'I{//. Com Filed on:
Name and address where payment should be sent (if difTerent from cbave): 9 Check this box if you are lwu':‘thal
clse has filed Iy
/ (p 6-‘4(" S—h’ ﬁf, < I glz::; to this cl;imlm‘:u;yo“l!
])~<,+ ro i"e Y, r~T c/é’ A | statement giving particulars.

Telephone number: il:

3i3-S/lo-soty em

Teclar ke . ITc@gma L

if all or part of the claim Is secured, complete item 4.
If all or part of the claim is entitled 1o pricrity, complcte item S.
O Check this box if the claim includes interest or other in oddition to the principal amount of the claim. Attach a statement that itcmizes interest or ch

2. Dasts for Clalm; L A med Bepiflts '()/ %h, Merit+ Shep Inereages, Si'ck!
(Sec insiruction #2) Vmaﬁ‘on} Sick ay €l minated , Swing & HO'id“-/ </ minated

3. Last lour dighs of sny number 3. Debtor may have seheduled sccount as: 3b, Unlform Clalm Ideatifler (optlenal):
by which crediter Identifies debtor:

2463 Sex Tntbocion ¥52 {Seo nmincilon#) _ — ———————~——————
Amount of arrearage snd other charges, as of the time case was fled,
4. Seeured Clalm (See instruction #4) Included In seeured claim, if anys

Check the sppropriste box if the claim is secured by a lien an property or o right of
sctoff, attach requined redacted documents, and provide the requested information.

S
———
Nature of pruperty or right of setofft (Real Esiale MMotor Vehicle M Other Basls for perfoction:
Describe:
Value of Progerty: § AmoustofScecured Clain:  §
Anoual lnterest Rate_____% OFixed or O)Varisble Amount Unsecured: L
(when case was {lied)

S. Amount of Clatm Entltled to Priority nder 11 US.C.

§ 507 (a). (Fany partofibe ctalm mils Inte ane of the following categortes, check the box In
the priority and state the amount, e pecifyles

3 Domestic support obligations under 11 ﬁ Wages, salaries, or commissions (up 10512,475%) ﬂ(‘omn'bu&bm toan

us.C. QSO?(:)(I)(A)«(:)())(B). camed within 180 days before the case was filed or the erployee benefit plan -

deblor’s business ccased, whichever Is carlicr - 11 US.C. § 507 (ax$).

11 US.C. § 507 (a)e). Amotnt entitied to prierity:
M Up 10 52,775° of deposits tloward 1 Toxes o penalties owed to governmental unitg ~ 1 Other - Specify S_L%O‘M@
purchase, lcase, or rental of property or 1 US.C. § 507 (axs). opplicable paragraph of
services for personal, Ramily, or houschold 1 USC. § 507 (a)_).
use 11 USC. § 507 (aX7).

*Amounts are subject to adjustment on 471716 and every 3 years therenfler with respect to cases comimenced an ar qfler the date of adfnstment.

6. Credlts. The amountof all payments oq this claim has been eredited for the purposc of making this proof of claim. (See instruction #6)
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B10 (OfMicial Form 10) (04/13) 2

7. Documents: Attached are redacted copies of any documents that suppost the claim, such as promissory noics, purchase orders, invotees, itemized statcments of
running accounts, contracts, judgments, mortgagus, security agreements, or, (n the case of a claim based on an open-cnd or revolving consumer credit agreement, a )
siaiement providing the information required by FRBP 3001(cX3XNA). If the claim is securcd, box 4 has been completed, and redacted copies of documents proy c.dmg
evidence of perfuction of o security (nterest are stiached. If the claim is sccured by the debtor's principal residence, the Mongage Proof of Claim Attachment 1s being
filed with this claim (See instritction #7, and the definition of “redacted ™)

DO NOT SEND ORIGINAL DOCUMENTS. ATTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.
If the documents ore not available, please explain:

8. Signatures (See instruction #8)

Check the appropriate box.

M amthecreditor. (7 | am the creditor’s authorized agent. (7 1amtha trustce, or the debtor, € | am a guarsnioe, surety, indorser, or other codebtor,
ot their guthorized agent. (Sce Bankrupicy Rule 3003.)
(See Bankruptcy Rule 3004.)

1 declare under penalty of perfury that the information provided in this claim is true and correct to the best of my knowledge, information, and reasonabie belief.

Print Name: ';}Ql_\ite E C’lqck‘ef
Y -

Title: ' i .
Company Eg% & Ei%mi 2. ol a
Address and telephane number (if differcnt from notice cddress sbove) (Signhture) (Dal

-

Telephone number: email: —
Penalty for presenting fraudulent claim: Fine of up to $500,000 or {nprisonment for up to § years, or both, 18 US.C. §§ 152end 3571,

INSTRUCTIONS FOR PROOF OF CLAIM FORM
The instructions and definitions below are gencral explanations of the law. In certaln circumstances, such as bankrupicy cases not flled voluntarily by the debior,
exceptions to these gencral rules may apply.

Items to be completed In Procf of Clalm form
Court, Name of Debtor, and Case Number: claim is entirely unsecured. (See Definitions.) If the claim is secured, check the

Fill in the federal judicist district fn which the banksuptcy case was filed (for bax for the nature and value of property that sceures the claim, attach copies of ke
cxample, Central District of California), the debtor's full nome, and the case documentation, and stato, as of the date of the banknptey filing, the annual intercst

number If the creditar received o notice of the case from the bankrupicy court, rate (and whether it is fixed or varkable), and the amount past due on the claim,
all of this information is at the top of the notice.

8. Amcuntef Claim Eatitied to Priority Under 11 US.C. § 507 (a).
Crediter's Name and Addresss 1f any portion of theclalm falls into any category shown, check the

Fill in the name of the person or entity asserting a claim snd the name and box(es) and state the amount entitled to priority. (See Deflnitions.) A claim may
address of the person who should receive notices fssued during the banknupicy be partly priority and partly non-priority. For example, fn some of the categorics,
case. A separate spacs is provided for the payment address if [t differs fromthe | the law limits the amount entitled to priority.

notice address. The creditor has a continuing obligation to keep the court

informed of its current address. See Federal Rule of Bankruptcy Procedure 6. Credis:

(FRBP) 2002(g). An authorized signature on this proof of claim scrves os an acknowlcdgment that
when caleulating the amount of the clam, the creditor gave the debior credit for

1. Amaunt of Clalim as of Date Case Filed: any payments reccived toward the debt.

State the total cmount owed ta the creditor on the date of the bankrupicy filing.

Follow the instructions conceming whether to complcte ttems 4 and 8. Check 7. Decuments:

the box f Interest or other chorges we included in ths claim. Attach redacted copies of any documents that show the debt exists and a lien

sccures the debt. You must also attach coples of documents that evidence perfection

2. Basls for Clatnu of any security interest and documents required by FRBP 3001(c) for claims based

State the type of debt or how it was incurred. Examples include goods sald, on an open-ond or revolving consumer credit agreement o sccured by 8 security

mwmmm.mmwwmummm.mlm, fnmhtde:MmMYwmdenmin

morigage note, and credit card. If the claim is besed on defivering health care sddition to the documents themselves. FRBP 300)(c) and {d). If the claim is based

goods or scrvices, limit the disclosure of the goods or services 50 as to avoid on delivering health care goods or services, limit disclosing confidential heglih core

embarrassment of the disclosure of conlidentia) health care information. You information. Do not send origina) documents, as attachments may be destroyed

may be required © provide additional disclosure if on interested party objects to | after scanning.

the clarm.

8. Dateard Signaturs:

3. Last Four Digits of Any Number by Which Crediter Mdontifles Debtor: The individua! completing this proof of claim must sign and date it. FRBP 9011.

State anly the last (our digits of the debtoe’s account or other number used by the | If the claim is filed clectronically, FRBP 5005(a)2) authorizes courts to cstablish

creditor 1o ideatify the debior. local rules specifying what constitutes & signature. I you sign this form, you
declare under penalty of perjury that the information provided is true and correct 1o

3s. Debtor May Have Scheduled Accoant As: the best of your knowledge, information, and reasonable belicf, Your signature is
Report a change in the creditor’s name, a transferved claim, or any other also & cenification that the claim meets the requiremnents of FRBP 9011(b)
information that clerifles a difference between this proof of claimand the claim | Whether the claim is filed electromically or in person, If your name s on the
a8 scheduled by the debior. signature line, you use responsible for the declaration. Print the name and tle, f

any, of the creditor or other person duthorized to file this claim. Staie the fiter's
3b, Unifarms Clatm ldentificr: sddress and telephone number if it difTers from the address given an the top of the
IT you use a uniform claim identificr, you may report it here. A uniform claim form for purposes of receiving notices. If the claim is filed By an authorized agent,
tdenuiler 18 an optional 2d-character identifter that centaln large creditors use o | provide both the name of the individial filing the claim snd the name of the agent
facilitaie electronic payment in chapter 13 cases uonmmmwu.mimmmyucmmum

Criminal penalties apply for muking o false statement
4. Secured Clalms penaltics apply g o fahse stz on a proof of claim.

Check whether the clalm is fully or partially secured. Skin | f .
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COLEMAN A. YOUNG

MunicipaL CENTER

2 WooDpwARD AVENUE, SUITE 332
Dertrort, MicHiGAN 48226

City oF DETROIT PHONE 3132243860
HuMaN RESOURCES DEPARTMENT Fax 31342240738
LABoR RELATIONS Division : WWW.DETROITMI.GOV

INTER-DEPARTMENTAL COMMUNICATION

July 27, 2012
To:  City of Detroit Employee

From: Lamont D. Satchel, Esq.
Director of Labor Relations

RE: City Employment Terms

As you know, the City of Detroit has implemented employment terms (“City
Employment Terms” or “CET”) for employees in certain unions. Employees are
encouraged to contact their respective unions for questions regarding the applicability of
the City Employment Terms to them. We understand that there are a number of
questions employees have regarding the actual implementation of various City
Employment Terms as they affect wages, vacation, sick banks, healthcare and other areas
of importance to employees. Below are a number of items covered by the City
Employment Terms, accompanied by the City’s approach to implementation.

It should be kept in mind that it is the City’s intent to implement the economic and non-
economic provision of the City Employment Terms in a reasonable manner so as to avoid
or minimize personal and operational disruption.

Implementation of the item below for non-union employees will be communicated at a
later date.

10% Wage Reduction and Cessation of Furlough - A 10% wage reduction will be
reflected in employee’s paychecks on August 24 or August 31, 2012, depending on the
employee’s pay cycle. Budgeted Required Furlough (“BRF™) days will be discontinued
and coincide with replacement by the 10% wage reduction. The last Budgeted Required
Furlough day will be July 30, 2012. For employees who do not have BRF days the 10%
wage reduction shall be effective July 17, 2012.

Merit and Step Increases — All merit and step increases have been eliminated effective
July 17, 2012.

Shift Premium ~ Shift premiums will be $.25 for the afterncon shift and $.50 for the night
shift, effective August 12, 2012. .

Vacation Accrual Cap ~ Currently vacation hours are capped at 320 hours and accrual
over this amount must be used before September 30, 2012. Going forward the cap on

accrual of vacation hours will be reduced to 160 hours. However, this year employees
will be allowed to carry over up to 320 hours on October 1, 2012. This cap will be
implemented pursuant to the Human Resource Vacation Policy.

1
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Elimination of Swing Holidays and Election Day as Holiday — Swing holidays received
this July 1, 2012 will be honored. However, there will be no future receipt of swing
holidays after July 1, 2012. Effective July 17, 2012, proration of swing holidays for new
hires has ceased. Effective July 17, 2012, Election Days formerly treated as holidays will
be considered work days.

Sick Time Banks — Award of Reserve and Seniority Sick Banks will be discontinued. No
more accruals to these banks will be made after July 1, 2012, but they will be available
for use. Current Sick Banks will be capped at 300 hours. Employees will be notified
prior to the effective date of the cap.

Jury Duty — Supplemental jury duty pay will be eliminated, .However, employees will be
allowed to use available paid leave time while off on jury duty. Employees will be
notified prior to implementation of this change in the city’s jury duty policy.

Private Car Mileage Reimbursement - Effective September 2012, City of Detroit
employees who qualify for mileage reimbursement will no longer receive the $3.00/day
reimbursement for use of their vehicle on city business. Such employees will, however,
continue to receive actual mileage reimbursement. Also, supplemental accident
payments are eliminated effective September 2012. %

Health Care — The City has made changes to the plan design of its health care benefits
including BCBSM PPO, Health Alliance Plan & Total Health Care. The City is
eliminating BCBSM Traditional and Comprehensive Major Medical as plan options for
all active employees subject to the CET. Open Enrollment is expected to occur October 1
— October 31, 2012 and the 80/20 employee healthcare contribution is expected to be
implemented in October 2012.

Health Care Plan Changes

Deductibles increase to $250 per person/$500 per family for all plans
Coinsurance increase to 80/20 for all plans

Coinsurance maximum increase to $1,500 per person/$3,000 per family
Office Visit Copay increase to $25 per visit

Urgent Care Copay increase to $25 per visit

Emergency Room Copay increase to $100 per visit

New Hospital Admission Copay of $100 per admission

Prescription drug Copay increase to $10 generic/$35 preferred brand/$50
non-preferred brand.

Mandatory generic
Mandatory step therapy
¢  Mandatory prior authorization

2
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Mandatory mail order for maintenance medications
Exclusion of lifestyle drugs except Weight Management, Smoking Cessation
and Birth Control medications

e Self Funded prescription drug administration changed to new vendor.
All fully insured prescription drugs will continue to be administered by the
respective HMO provider i.e. HAP, BCN, THC.

¢  Medical, Dental and Vision employee premium cost sharing is changed to
80/20.

Death Benefit & Life Insurance ~ The City will continue to provide death benefits and
life insurance as previously outlined in the most recently expired collective bargaining
agreements. The life insurance benefits will be contained in city policy.

Retirement — The multiplier has been reduced to 1.5 and the escalator eliminated. The
expected implementation date for these changes is November 2012.

Supplemental Unemployment Benefit — The City will no longer provide the supplemental

unemployment benefit to employees who become eligible for the benefits after July 17,
2012. Employees currently receiving this benefit will receive their last payment on
August 10 or August 17, 2012, depending on their pay cycle.

Qvertime — All changes reflected in the overtime provision of the CET, including the
reduction of overtime to 1 % and elimination of daily overtime will be implemented prior
to the end of the calendar year for relevant employees. Advance notification of
implementation will be provided, ,

Unused Sick Leave on Retirement — Any sick leave accumulated after July 17, 2012 and

remaining unused at retirement will not be paid out.

Holiday - The holiday premium rate is reduced from double time to 1 % . This change
will be implemented November 1, 2012.

Funeral Leave — Effective August 1, 2012, employees may take up to two days off, with
pay, for funeral leave for immediate family members. Up to an additional three (3) days
may be taken and charged to an employee’s sick leave bank.

Clothing & Uniform Allowance — Where applicable, clothing and uniform allowances
will now be paid every two (2) years, instead of every year. Eligible employees will
receive such allowance this fiscal year.

3
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Tuition Refund — The Tuition Refund program is eliminated effective July 17, 2012.
Employees taking eligible classes and receiving tuition refunds as of the effective date
will receive refunds for that semester only.

Longevity - Effective October 1, 2012 there will be no annual longevity payment and no
proration upon separation of employment.

125k Plan — The City will be implementing a 125K Flexible Spending Account Plan,
Employees will receive prior notification of the implementation date and details

regarding participation.
Qut-of-Class Pay - Employees working out of classification will receive out-of-class

payment after 30 consecutive days of working out of classification. This practice will
become effective September 1, 2012.

Bonus Vacation Days ~ Bonus Vacation Days received this July 1, 2012 will be honored.
However, there will be no future receipt of Bonus Vacation Days after July 1, 2012.

Sick Time Inclusion in Final Average Compensation — The inclusion of sick time in an

employee’s Final Average Compensation will be discontinued. The expected
implementation date is November 15, 2012

4
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CoLeMaN A. Young

MunicipaL CENTER

2 WOoODWARD AVENUE, SUITE 332
Detrott, MicHIGAN 48226

Crry oF DETROIT PHONE 313422443860

HuMAN RESOURCES DEPARTMENT Fax 3132240738

LABor ReLATIONS Division WWW.DETROITMLGOV

TO: All Department Directors, Deputies and Agency Hea

FROM: Joseph P. Martinico, Labor Relations Director L.

DATE: February 24, 2011

RE: IMPLEMENTATION OF BUDGET REQUIRED FURLOUGH
DAYS FOR SENIOR ACCOUNTANTS, ANALYSTS AND
APPRAISERS (SAAA) BU 7100

This notice is to inform you that effective March 14, 2011, employees represented by
SAAA will begin to observe unpaid Budget Required Furlough (BRF) Days. In
accordance with the terms and conditions of their 2008 — 2012 collective bargaining
agreement, the BRF days will be continued for three consecutive twelve-month periods.
Pl;ase refer to the attached documents for the BRF implementation guidelines and
schedule.

Attachments
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Budget-Required Furlough (BRF) Day
Implementation Guidelines

(These guidelines are intended to be used for implementing budget-required furlough days for union represented employees.)

¢ Budget-Required Furlough (BRF) Days are prescheduled days off without pay. BRF days are to be taken in eight
(8) hour increments.

¢ Labor Relations will provide notice to departments when specific bargaining units are to start the BRF days. Please
do not implement the established BRF day schedule prior to receiving this notice. All affected unions will also
receive notice from Labor Relations.

¢ Upon receipt of notice from Labor Relations, directors will be responsible for providing notice to the union
represented employees, within their department, of the BRF start date.

¢ To the maximum extent possible, all employees are required to take BRF days off without pay in accordance with
the City of Detroit’s official BRF schedule. We must however, provide an appropriate level of supervision to
manage work activities and employees who are not, as of this time, participating in the BRF. To ensure adequate
levels of supervision, directors must assign a limited number of supervisors to manage operations on BRF days.

¢ Employees who are scheduled to work on a BRF day will be paid for the day, but will be required to take a BRF
make-up day. BRF make-up days are to be scheduled by the department and taken by the employee as soon as
possible. The requirement is that all BRF make-up days (without pay) must be taken within the 12-month period.
(Example - Employee A must work the scheduled BRF day on Monday, February 15, 2010. Employee A's make-
up BRF day must be taken before the end of the twelve month period in which the BRF was missed.) i

¢ Directors are responsible for ensuring that in instances where employees are required to work on a BRF day, that a
BRF make-up day is scheduled and taken by the employee. BRF make-up days should only be used when
absolutely necessary. In an effort to prevent an entitlement to unemployment compensation, an employee should
not be allowed to take more than two (2) furlough days in a pay cycle and cannot take more than one (1) furlough
day per calendar week.

¢ Emergency and 24 hour/7 day Operations: The City recognizes that emergency service and certain 24 hour/7 day
operations will not be able to reduce work hours or close on BRF days without incurring additional overtime costs.
All 2008 - 2012 labor agreements contain an exception provision for these operations. However, all department
directors are hereby instructed to implement the BRF day schedule to the maximum extent possible.

¢ Emergency Call In: Employees should only be called in for an emergency situation on BRF days. If an employee
is called in to work on a BRF day, the employee will be paid in accordance with the "show-up” or "call back"
payroll rules specified in the labor agreement or City Code. In this instance, the employee will NOT be required to
make up the BRF day, regardless of the number of hours the employes is required to work. Again, this rule only
applies in situations where the employee was called in to work on the BRF day. It does not apply when advance
notice was provided to the employee that he/she is required to work on the BRF day.

¢ Grant agencies will be required to take BRF days. It may be necessary to extend the hours of operation.
Department Directors are responsible for determining the hours of operation, with approval from the Mayor’s
Office, and to ensure the appropriate staffing levels are provided, including supervision.

Note: Directors are required to provide documented rationale Jor all instances where BRF make-up days have been waived,
Copies of such documentation must be provided to appropriate Group Executives, Labor Relations, and Budget for review.

CofD-LRD
Jamary 28, 3010
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bargaining units.

January
ST BT R 8

1
24 5 6 7 8

9 10 11 12 13 14 15
16k 18 19 20 21 22
23 24 25 26 27 28 29
30 31

~ April
S M T WBT B S
| &
3 45867 89
10 11 12 13 14 18 16
17 18 19 20 21 [EF] 23
24 28 28 27 28 29 30

July

SMTIWE L B8

1 2
3 8§ 8 7 8 9
10 11 12 13 14 15 18
17 18 19 20 21 22 23
24 25 28 27 28 29 30
31

October

SMT W T . §

1
2 3 458 7 8
9 10 11 12 13 14 15
18 17 18 19 20 21 22
23 24 25 28 27 28 29
30 31

20 1 ]._(Revised)

Management reserves the right to establish the Budget Required Furlough
(days off with no pay) schedule, including the designation of the
implementation date. This schedule is provided for concept demonstration
purposes only and does not in any way obligate the City to implement this
particular schedule. As such, it is understood that the dates that have been
designated herein as BRF days are subject to change. Appropriate adjustments
shall be made to achieve 26 days without pay during the fiscal year, and to the
greatest extent possible to achieve uniformity among the City's various

S

6
13
20
27

15
22
29

-G

7
14
21

s

8
13
20
27

Il Holiday or Excused Time Day
Budget Required Furlough(No-Pay)

February
METOW T ER S

1 2 3 4 5
7 8 9 10 11 12
14 15 16 17 18 18
21 22 23 24 25 26
28

18 17 18 19 20 21
23 24 25 26 27 28

B
August
MEPWRET
1 2 3 4 5 8
8 9 10 11 12 13

18 16 17 18 19 20
22 23 24 25 26 27
29 30 31

November
BT WrE s
1 2 3 4 5
7 8 9 102
14 15 18 17 18 19
21 22 23 ) 28
28 29 30

March
MW T-WITE R 8§
1 2 3 45
6 7 8 9 10 11 12
13 14 15 18 17 18 19
20 21 22 23 24 25 28
27 28 29 30 31

. June
12 3 4

5 6 7 8 9 10 11
12 13 14 15 18 17 18
19 20 21 22 23 24 25
26 27 28 29 30

September
MR WS
1 2 3
slle 7 8 9 10
11 12 13 14 15 18 17
18 19 20 21 22 23 24
25 28 27 28 29 30

December
SMTWTE &
12 3
4 86 7 8 9 10
11 12 13 14 15 18 17
18 19 20 21 22[fF] 24
25 By 27 28 29 Y] 31

1/24/2011:LRZG
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2012

Management reserves the right to establish the Budget Required Furlough
(days off with no pay) schedule, including the designation of the
implementation date. This schedule is provided for concept demonstration
purposes only and does not in any way obligate the City to implement this
particular schedule. As such, it is understood that the dates that have been
designated herein as BRF days are subject to change. Appropriate adjustments
shall be made to achieve 26 days without pay during the fiscal year, and to the
greatest extent possible to achieve uniformity among the City's various

13-53846-tjt

bargaining units.

January February March
SEMITW.F F & S MTWT.F- & g MTETWT P §
1 3 4 5686 7 1 2 3 4 1 2 3
8 9 10 11 12 13 14 5 6 7 8 9 10 11 4 5 8 7 8 9 10
1SEJ17 18 19 20 21 12 13 14 15 16 17 18 11 12 13 14 15 18 17
22 23 24 25 26 27°28 19 20 21 22 23 24 25 18 19 20 21 22 23 24
29 30 31 26 27 28 29 25 28 27 28 29 30 31

April May June
S M T-WeT B S S MT WT F 8 S MT WTF F &
1.2 3 4 5 7 12 3 45 1 2
8 9 10 11 12 13 14 6 7 8 9 10 11 12 3 45867 89
15 18 17 18 19 20 21 13 14 15 16 17 18 19 10 11 12 13 14 15 18
22 23 24 25 26 27 28 20 21 22 23 24 26 26 17 18 19 20 21 22 23
29 30 278 29 30 31 24 25 28 27 28 29 30
Ju August September
S MITWT E'S. SMTWTRFS §S§WPFPWTES
1.2 3 8 6 7 12 3 4 1
8 9 10 11 12 13 14 56 7 8 9 10 11 2 4 56 7 8
15 16 17 18 19 20 21 12 13 14 15 18 17 18 9 10 11 12 13 14 15
22 23 24 25 26 27 28 19 20 21 22 23 24 25 18 17 18 19 20 21 22
29 30 31 28 27 28 29 30 31 23 24 25 26 27 28 29
30

October November December

S METWF F & SMTWTFS$ § WTWTF'S
12 3 4 5 8 1 2 3 1

7 8 9 10 11 12 13 4 8 7 8 8 10 2 3 4 518 7 8

1415 18 17 18 19 20 11 fEJ 13 14 15 18 17 8 10 11 12 13 14 15

21222324256 26 27 18 19 20 21 EEREEY 24 18 17 18 19 20 21 22

28 29 30 31 25 26 27 28 29 30 23 28 27 28 29

30

Bl Holiday or Excused Time Day 8/20/2009:LRZG

Budget Required Furlough(No-Pay)
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2013

Management reserves the right to establish the Budget Required Furlough
(days off with no pay) schedule, including the designation of the
implementation date. This schedule is provided for concept demonstration
purposes only and does not in any way obligate the City to implement this
particular schedule. As such, it is understood that the dates that have been
designated herein as BRF days are subject to change. Appropriate adjustments
shall be made to achieve 26 days without pay during the fiscal year, and to the
greatest extent possible to achieve uniformity among the City's various

bargaining units.
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CoLEMAN A. YOUNG

MunicipAL CENTER

2 WOODWARD AVENUE, SUITE 332
DetroiT, MicHIGAN 48226

Cirv of DETROIT PHONE 31322443860
HuMAN RESOURCES DEPARTMENT Fax 3132240738
LABoR RELATIONS DivisioNn WWW.DETROITMI.GOV

To: All City of Detroit Employees
From: Joseph P. Martinico, Labor Relations Direc'&li:@\\h’t;;q
Subject: Elimination of the Paid Lunch Period

Date: November 7, 2011

This notice is to inform you that pursuant to recently negotiated changes to the labor
agreements, the regular full working day for City employees shall consist of eight (8)
hours of work in the service day, exclusive of the lunch break. Employees must work
forty hours to be paid for forty hours; there are no paid lunch periods. Each department
will be responsible for monitoring the implementation of the 40 hour work week and the
timekeeping thereafter, in either Workbrain or on a manual timesheet, effective 12/12/11.

In order to implement the elimination of the paid lunch period in Workbrain, a new shift
pattern will be assigned to employees who currently are assigned a paid lunch.
Employee’s belonging to a union where there is no settled or imposed contract will not be
included in the implementation process at this time,

Any questions regarding the assignment of new shift patterns should be directed to your
department management team.
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CoLemAN A. Young

R MunicieaL CeENTER
iy 2 WOODWARD AVENUE, SUITE 332

£ Demraorr, MicHican 48226
/""“ City of Detromr Prone 313+224+3860

HUMAN RESOURCES DEPARTMENT Fax 313224-0738

e TR Lascr Retations Division WWW.DETROITMLGOV
INTER-DEPARTMENTAL COMMUNICATION
To: City of Detroit Employees
From: Lamont D. Satchel, Esq M %’
Director of Labor Relaéz 'd '2@
Date: November 8, 2012
RE: Revised Implementation Dates for Select City Employment Terms

In a previous communication to employees subject to City Employment Terms, dated
July 27, 2012, the Labor Relations Division identified several economic and non-
economic provisions of the City Employment Terms that would be implemented over a
period of time. This communication updates the prior communication by providing
revised implementation dates for the City Employment Terms listed below:

Qvertime — The reduction of overtime to time and one-half (1 %4) from double time for
the seventh day effective November 12, 2012.

Holiday — The holiday premium rate is reduced from double time to time and one half (1
%) effective November 12, 2012. ‘

Shift Premium ~ Shift premium will be $.25 for the afternoon shift and $.50 for the night

shift effective November 9, 2012

inati ditive Proration - Effective November 15,
2012, there will be no annual longevity payment and no proration of longevity payment
upon separation of employment.

If there are any questions or concerns on these issues, please contact Labor Relations on
224-3860.

LDS:lbw
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MunicipaL CENTER
2 WOODWARD AVENUE, SUITE 332
Detrort, MICHIGAN 48226 :

Crry oF DemroIT PHONE 31342243860
HUMAN RESOURCES DEPARTMENT Fax 31342240738
LABoR RELATIONS Drvision WWW.DETROITML.GOV

INTER-DEPARTMENTAL COMMUNICATION

June 24, 2013
To: City of Detroit Employees
From: Lamont D. Satchel, E
Director of Labor Relafitns
RE: Benefits Changes for CET Governed Employees

As you know, the City of Detroit implemented employment terms (“City Employment
Terms” or “CET™) for employees in certain unions including the Detroit Water and
Sewerage Department.

Indicated below are benefit changes and implementation dates.

Vacation Accrual/Carryover Cap — Vacation hours are capped at 240 hours and accrual
over this amount must be used before September 30, 2013, Going forward the cap on
accrual /carryover of vacation hours will be reduced to 160 on October 1, 2014,

Elimination of Swing Holiday and Election Day as Holiday — Effective July 1, 2013,

Swing Holidays are eliminated, including the proration of swing holidays for new hires.
Election Days formerly treated as an Excused Time Holiday will be considered a work
day.

Elimination of Bonus Vacation Days - Effective July 1, 2013, employees will no longer
receive bonus vacation days.

Sick Time Banks — Award of Reserve and Seniority Sick Banks will be discontinued. No
more accruals to these banks will be made after July 1, 2012, however they will be
available for use.

If there are any questions or concerns, please contact Labor Relations at 313-224-3860.

LDS/Ibw
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CoLeman A. Youna
MunicipaL CENTER

G -;‘f‘}' 2 WoODWARD AVENUE, SuITe 332
R Al DerroiT, MicHIGAN 48226
& S Corv o8 Do Puong 313:224-3850
Rt o HumAN RESOURCES DEPARTMENT AX 31392240
(fj:*‘ff_ﬁ:);v, Lasor RerATions Diviston WWW.DETROITML.GOV

INTER-DEPARTMENTAL COMMUNICATION

To: City of Detroit Employges

From: Lamont D. Satchel, E
Director of Labor Rel

Date: November 28, 2012

RE: Implementation of Pension Changes for Non-Uniform Employees subject
to CETs (Clarification)

In response to émployees’ feedback, this communication updates and clarifies the prior
communication on the specific pension items and related qualifications for the City
Employment Terms listed below.

e ~ The multiplier is reduced to 1.5% for all service time rendered on
or after December 1, 2012,

Escalator - The 2.25% annual escalator is eliminated effective December 1, 2012.

Unused Sick Leave on Retirement - Eligible employees shall continue to receive payment
of sixty percent (60%) of their unused sick leave banks accrued prior to July 17, 2012.
Any sick leave accumulated after July 17, 2012 will not be paid out.

Sick Time Inclusion in Final Average Compensation — Effective December 1, 2012, the
provision which allowed employees to roll 25% of the unused sick leave balances into
their Average Final Compensation (AFC) will be discontinued.

Qualifications for the pre-CET retirement provisions:
(a) Must be eligible for a service retirement (30 years of service) or Early
Actuarlally Reduced Pension (25 years of credited service but less than 30)
on or before November 30, 2012.
(b) The Notice of Intent of Retirement, Pre-Retirement Information and/or
Notice of Retirement forms must be signed, dated and received by the
Payroll Division on or before November 30, 2012.

(¢) The Employee's Last Day Worked must be no later than December 31, 2012.
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CoLEMAN A, YOUNG

MunicipaL CENTER

2 WOODWARD AVENUE, Suite 332
Derroit, MicHIGAN 48226

City ofF DeTROIT PHONE 31342243860
HUMAN RESOURCES DEPARTMENT Fax 313224¢0738 %
LaBor RELATIONS DivisioN WWW.DETROITMI.GOV %

To: All City of Detroit Employees
From: Joseph P. Martinico, Labor Relations Direcw‘—:@(\\m’h—:(,e
Subject: Elimination of the Paid Lunch Period

Date: November 7, 2011

This notice is to inform you that pursuant to recently negotiated changes to the labor
agreements, the regular full working day for City employees shall consist of eight (8)
hours of work in the service day, exclusive of the lunch break. Employees must work
forty hours to be paid for forty hours; there are no paid lunch periods. Each department
will be responsible for monitoring the implementation of the 40 hour work week and the
timekeeping thereafter, in either Workbrain or on a manual timesheet, effective 12/12/11.

In order to implement the elimination of the paid lunch period in Workbrain, a new shift
pattern will be assigned to employees who currently are assigned a paid lunch.
Employee’s belonging to a union where there is no settled or imposed contract will not be
included in the implementation process at this time.

Any questions regarding the assignment of new shift patterns should be directed to your
department management team.
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1200 CoLEMAN A. YOUNG

MUNICIPAL CENTER
DeTROIT, MICHIGAN 48226
Crry oF Derromr PHONE 313 @224 ¢ 3491
FINANCE DEPARTMENT FAX 313 0224 ¢ 4466

To: ALL CITY EMPLOYEES

From: Norman L. White, Chief Financial Officer A1
Dates November 13, 2009

Re: Longevity - supplemental wages

In order to comply with IRS Publication #15 item 7 and IRS tax code §31.3402(g)-1(a)(1)(i), the City of
Detroit is required to apply a Supplemental tax rate to wages defined under the Tax code as
Supplemental wages.

For IRS tax purposes the City’s Longevity payment is a bonus. Per the applicablé IRS codes sited above,
and confirmation by an independent IRS consultant, the City’s Longevity payment must be taxed at the
supplemental rate in order to comply with the federal requirements.

Effective with the Longevity payment payable on December 4, 2009 longevity will be taxed at the
federal rate of 25% for all city employees. Per IRS requirements, this rate will be applied r@rdress to
the number of exemptions you have on the W-4 form you filed with the City.

kY

\ON 50

Depending on your current pay rate, your longevity tax rate may be more or less than a regq@' payroll
Please contact your tax preparer for how the change will affect your individual sitvation.

NLW/MU/sc

2h8 WY
Lany TI0YAY
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UNITED STATES BANKRUPTCY COURT FILED (1)
EASTERN DISTRICT OF MICHIGAN

SOUTHERN DIVISION OIb APR -p P p: 5g
Inre: Bankruptcy Case No. 13-53846 .5, BANKRUPT
cy
E.D. HICHIGAH-DEF%IIFS[T
City of Detroit, Michigan Honorable Thomas J. Tucker
Debitor. Chapter 9
/
PROOF OF SERVICE

STATE OF MICHIGAN )
)ss.

COUNTY OF WAYNE )

Janice Clarke, being first duly sworn, deposes that on April 6, 2016, she served a
copy of the following: Claimant’s Objection to Debtor City of Detroit’s Thirty-
Seventh Omnibus Objection to Certain Claims upon: MILLER, CANFIELD,
PADDOCK AND STONE, P.L.C., Marc N. Swanson (P71149), 150 West
Jefferson, Suite 2500, Detroit, Michigan 48226 via Hand Delivery.

Qoo . Chrle

J4nice Clarke
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